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A research paper from Stanford University reveals that there is far more to selecting your ideal 
college than just college rankings or college “selectivity”. A summary of the research is below, 
courtesy of Stanford University. 
 

 College rankings should be viewed with skepticism.  Rankings are problematic, and high 
school students would do well to broaden their gaze. 

 There is no evidence that students’ learning will suffer for attending a less selective 
college. 

 The students who benefit the most from college are those who are most engaged in their 
academics and campus communities, taking advantage of the opportunities and resources 
their particular institution provides. Engagement is the key.   

 A college that is a “good fit” is a college where a student will be engaged — in class and 
out — by what the college has to offer. 

 The cost to attend a certain college probably has little correlation with future success.  
The estimated earnings effects of having a bachelor’s degree from a "selective 
institution" may be inflated. Studies on this topic generally do not control for measures of 
individual ambition and other unobserved characteristics, which may influence students’ 
pathways into selective colleges and universities, as well as their subsequent productivity 
and earnings. 

 Differences in future success are largely driven by individual students, not by the quality 
of the student body as a whole or the institutions themselves.  

 While some employers might check the name on your college transcript, most care far 
more about your track record in the field, basic communication and problem-solving 
skills, and the attitude and work ethic you bring to the table. 

 The study showed a strong connection between certain forms of engagement in college 
and future job satisfaction and well-being. They report six key college experiences that 
have an impact on how fulfilled employees feel at work and whether they are thriving in 
life after college:  
 

o TAKING A COURSE with a professor who makes learning exciting. 
o WORKING WITH PROFESSORS who care about students personally. 
o FINDING A MENTOR who encourages students to pursue personal goals. 
o WORKING ON A PROJECT across several semesters. 
o PARTICIPATING IN AN INTERNSHIP that applies classroom learning. 
o BEING ACTIVE IN EXTRACURRICULAR ACTIVITIES. 
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